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IMPORTANT INFORMATION FOR SCHOOLS
This template has been produced as a guide to support schools in developing or reviewing their Strategic Equality Plan and Equality, Diversity and Inclusion Policy. It is not legal advice and does not replace the need for schools to ensure that their policies comply with current legislation, statutory guidance, local authority requirements and the individual needs of their school community.
While every effort has been made to ensure the information within this template is accurate at the time of publication, More Than Flags and Rainbows accepts no responsibility for any errors, omissions or changes in legislation, guidance or best practice that may occur after publication.
It is the responsibility of each school to:
• Review the content of this document before adoption.
• Ensure the document complies with current Welsh Government guidance and legislation.
• Check whether additional local authority guidance or requirements apply.
• Ensure the document reflects the school's own procedures and practices.
• Keep the document updated and review it regularly.
• Seek appropriate professional or legal advice where necessary.
Before adopting this document, schools should ensure it has been reviewed by relevant staff, leaders, governors and, where appropriate, their local authority or other professional advisers.
SECTIONS THAT MUST BE REVIEWED AND TAILORED
Section 8: Supporting Individual Learners
• Review arrangements for pastoral support.
• Include any school-specific procedures where appropriate.
Section 9: Confidentiality, Parents and Safeguarding
• Review safeguarding procedures.
• Insert any relevant local arrangements.
Section 13: Strategic Equality Objectives and Action Planning
• Insert school equality objectives.
• Complete the action plan.
Section 14: Monitoring and Review
• Insert review dates and responsible individuals.
BEFORE PUBLISHING
Schools should ensure that:
□ All placeholder sections have been completed.
□ References to local policies are accurate.
□ Equality objectives are current.
□ Action plans have been completed.
□ Policy review dates have been added.
□ The document has been approved through the school's usual governance procedures.
This page is intended for policy development purposes only and should be removed before the document is adopted, published or shared with staff, learners, parents or carers.






















STRATEGIC EQUALITY PLAN AND EQUALITY, DIVERSITY AND INCLUSION POLICY
School Name: [INSERT SCHOOL NAME]
Date Approved: [INSERT DATE]
Review Date: [INSERT DATE]
Person Responsible for Review: [INSERT NAME/ROLE]
Version Number: [INSERT VERSION]
1. POLICY STATEMENT
At [INSERT SCHOOL NAME], we are committed to creating a school community where every learner is treated with dignity, respect and fairness.
We believe that diversity strengthens our school and that every learner, member of staff, parent, carer and visitor should feel welcome, valued and included.
We are committed to promoting equality of opportunity, challenging discrimination and fostering a culture of belonging where all members of our community can thrive.
2. AIMS
This document aims to:
• Promote equality, diversity and inclusion throughout the school community.
• Eliminate unlawful discrimination, harassment and victimisation.
• Foster good relationships between different groups.
• Ensure all learners can access opportunities and achieve their potential.
• Create a safe and welcoming environment for all.
• Meet our legal duties under equality legislation.
• Support the wellbeing and participation of all learners.
• Establish and monitor equality objectives that contribute to school improvement.
3. LEGAL FRAMEWORK
This document has been developed with reference to:
• Equality Act 2010.
• Human Rights Act 1998.
• United Nations Convention on the Rights of the Child.
• Additional Learning Needs and Education Tribunal (Wales) Act 2018.
• Curriculum for Wales.
• Relationships and Sexuality Education Code.
• Challenging Bullying and Harassment: Statutory Guidance for Schools and Local Authorities in Wales.
• Keeping Learners Safe.
This document should be read alongside the school's:
• Anti-Bullying Policy.
• Behaviour Policy.
• Safeguarding and Child Protection Policy.
• Additional Learning Needs Policy.
• Relationships and Sexuality Education Policy.
• Recruitment and Employment Policies.
4. PUBLIC SECTOR EQUALITY DUTY
The school recognises its duties under the Equality Act 2010.
We are committed to:
• Eliminating unlawful discrimination, harassment and victimisation.
• Advancing equality of opportunity.
• Fostering good relations between people who share protected characteristics and those who do not.
We will consider equality implications when making decisions, developing policies and planning provision.
5. PROTECTED CHARACTERISTICS
The Equality Act 2010 identifies the following protected characteristics:
• Age.
• Disability.
• Gender reassignment.
• Marriage and civil partnership.
• Pregnancy and maternity.
• Race.
• Religion or belief.
• Sex.
• Sexual orientation.
The school is committed to ensuring that no individual experiences discrimination because of a protected characteristic.
6. CREATING AN INCLUSIVE SCHOOL ENVIRONMENT
The school will promote inclusion through its curriculum, policies, environment and daily practice.
We aim to ensure that learners encounter a broad range of experiences, perspectives, role models and opportunities that reflect the diversity of modern Wales and the wider world.
The school is committed to ensuring that books, learning resources, displays, examples, role models and curriculum content are representative of the communities in which we live and the wider society. We believe that all learners should have opportunities to see themselves, their families and others reflected positively within their education.
The school recognises that representation helps learners develop understanding, empathy, belonging and respect for others.
Teaching and learning will always be delivered in an age-appropriate manner, taking account of learners' developmental stage, statutory requirements, professional guidance and the needs of the school community.
The school will seek to create a culture where differences are respected and where all members of the school community feel safe, welcome and valued.
The school is committed to supporting staff and governors to develop their understanding of equality, diversity and inclusion. Appropriate training, professional learning and updates will be provided on a regular basis to support the development of an inclusive and age-appropriate curriculum and to ensure that staff understand their responsibilities under equality and safeguarding legislation.
7. PREVENTING DISCRIMINATION, HARASSMENT AND BULLYING
The school will not tolerate discrimination, harassment, bullying or victimisation.
Any incidents of discriminatory behaviour, prejudice-based bullying or harassment will be taken seriously and addressed appropriately.
The school will work proactively to challenge stereotypes, prejudice and discriminatory language through education, discussion and positive role modelling.
Further information can be found within the school's Anti-Bullying Policy.
8. SUPPORTING INDIVIDUAL LEARNERS
The school recognises that learners may sometimes require individual support in relation to their wellbeing, identity, family circumstances, beliefs or personal experiences.
Where appropriate, support will be provided through pastoral systems, wellbeing support, safeguarding processes and partnership with parents and carers.
The school will seek to respond sensitively and appropriately to individual circumstances and will consider the needs, wishes and wellbeing of the learner when determining the most appropriate support.
9. CONFIDENTIALITY, PARENTS AND SAFEGUARDING
The school recognises that learners may wish to discuss aspects of their identity, family circumstances, beliefs, experiences or personal wellbeing with trusted members of staff.
When a learner shares personal information, staff will listen respectfully, respond sensitively and consider the individual circumstances of the learner.
The school believes that parents and carers play a vital role in supporting children and young people and will normally seek to work in partnership with parents and carers when significant matters relating to a learner's wellbeing arise.
However, each situation will be considered individually. Staff will take account of safeguarding responsibilities, the age and understanding of the learner, the wishes of the learner and any potential risks associated with sharing information. Where there are concerns that sharing information may place a child at risk of harm, the school's safeguarding procedures will be followed.
The school will always treat learners with dignity and respect.
Where a learner requests to be known by a different name, title or pronoun, the school will consider the request on an individual basis, taking account of the learner's age, wellbeing, safeguarding considerations and the importance of working in partnership with parents and carers.
The school will normally seek parental agreement before making changes to the name, title or pronouns used for a learner within school records, communications or wider school practice.
Any decisions will be made on a case-by-case basis, taking account of the individual circumstances of the learner, the views of parents and carers, safeguarding responsibilities and any relevant legal duties.
The school will respect learners' privacy wherever possible. However, staff cannot promise absolute confidentiality.
Information may need to be shared where:
• There are safeguarding concerns.
• A learner or another person may be at risk of harm.
• Staff are required to share information as part of their professional responsibilities.
• The school considers that parental involvement is necessary to support a learner's wellbeing.
The school will seek to be transparent with learners about what information may need to be shared and why.
10. FACILITIES, PRIVACY AND DIGNITY
The school is committed to ensuring that all learners are treated with dignity, respect and sensitivity.
The school also recognises its responsibilities to protect the privacy, dignity, safety and wellbeing of all learners when making decisions about access to facilities such as toilets, changing rooms, showers and residential accommodation.
The school will comply with its duties under the Equality Act 2010 and any relevant Welsh Government guidance.
Where questions arise regarding access to facilities, decisions will be made on a case-by-case basis, taking account of:
• The age and needs of the learner.
• The privacy, dignity and wellbeing of all learners.
• Safeguarding considerations.
• The views of parents and carers.
• The physical layout and facilities available within the school.
• Relevant legislation and guidance.
The school recognises that schools are required to provide separate toilet and changing facilities for boys and girls in accordance with legal requirements.
Where appropriate, the school may consider alternative arrangements to support individual learners, provided these arrangements do not compromise the safety, privacy, dignity or wellbeing of others.
Any arrangements relating to facilities will be reviewed regularly and will be considered alongside safeguarding, equality and wellbeing responsibilities.
11. ACCESSIBILITY AND ADDITIONAL LEARNING NEEDS
The school is committed to ensuring that learners with disabilities and additional learning needs can participate fully in school life.
Reasonable adjustments will be made where required and the school will work collaboratively with learners, families and relevant professionals to remove barriers to participation and achievement.
12. ROLES AND RESPONSIBILITIES
Promoting equality, diversity and inclusion is the responsibility of everyone within the school community.
Governors are responsible for ensuring that appropriate policies are in place and that the school meets its legal duties.
School leaders are responsible for implementing this document and monitoring its effectiveness.
All staff are responsible for promoting inclusive practice, challenging discrimination and supporting learners appropriately.
Learners are expected to treat others with respect and contribute positively to the school community.
Parents and carers are encouraged to support the school's commitment to equality, diversity and inclusion.
13. STRATEGIC EQUALITY OBJECTIVES AND ACTION PLANNING
The school will monitor the effectiveness of this document and review relevant information to identify strengths, areas for development and emerging issues.
The school will establish and review equality objectives in accordance with legal requirements.
Equality objectives will be developed in response to the needs of the school community and may be informed by learner voice, staff feedback, parental feedback, monitoring information and wider school priorities.
The school is committed to ensuring that equality objectives are not viewed as separate from school improvement. Equality objectives will form part of the school's School Development Plan and will be integrated into the school's ongoing improvement work wherever appropriate.
Progress towards equality objectives will be reviewed regularly and reported through the school's existing monitoring and evaluation processes.
Strategic Equality Objectives
Objective 1:
[INSERT OBJECTIVE]
Objective 2:
[INSERT OBJECTIVE]
Objective 3:
[INSERT OBJECTIVE]
Strategic Equality Action Plan
	Objective
	Actions
	Lead Person
	Timescale
	Success Measures

	[INSERT]
	[INSERT]
	[INSERT]
	[INSERT]
	[INSERT]

	[INSERT]
	[INSERT]
	[INSERT]
	[INSERT]
	[INSERT]

	[INSERT]
	[INSERT]
	[INSERT]
	[INSERT]
	[INSERT]


14. MONITORING AND REVIEW
The effectiveness of this document will be reviewed regularly.
The review process may include:
• Feedback from learners.
• Feedback from staff.
• Feedback from parents and carers.
• Analysis of relevant equality and wellbeing information.
• Review of bullying and discrimination incidents.
• Progress against equality objectives.
• Governor monitoring.
Review cycle:
[INSERT DETAILS]
Responsible person:
[INSERT DETAILS]
Next review date:
[INSERT DATE]

